
 
 
 

 

More Than Half of Workforce Likely to Look for a New Job in 
Next 12 Months, Up from Last Year  
 
Workers divided between higher pay and work/life balance as top priorities for 
employment moving forward 
 
 
 
 
NEW YORK – April 3, 2023 – More than half (56%) of U.S. adults who are either 
employed or looking for a new job - otherwise known as the workforce - are likely to look 
for a new job over the next 12 months, including 37% who say they are very likely to 
look for a new job, according to a new report from Bankrate. That figure is up from 51% 
of the workforce who said they were looking for a new job last year. Click here for more 
information: 
 
https://www.bankrate.com/personal-finance/job-seekers-survey/  
 
Looking Forward: Next 12 Months 
 
The job hunt will likely be led by younger generations, lower earners, and minority 
workers:  
 

• 78% of Gen Z workers (ages 18-26) and 61% of millennial workers (ages 27-42) 
said they are likely to look for a new job, including 55% of Gen Zers and 43% of 
millennials saying they are very likely. That is compared to 47% of Gen Xers 
(ages 43-58) and 28% of baby boomers (ages 59-77) who said they are likely to 
look for a new job. 

• 66% of those earning under $50,000 annually are more likely to look for a new 
job compared to 49% of those earning between $50,000-$79,999, 50% of those 
earning $80,000-$99,999 and 48% of those making $100,000 or more. 

• Minority workers, including 68% of African American and 67% of Hispanic 
workers are more likely than White workers (50%) to look for a new job. 

 
In addition to those looking for a new job, 47% of workers are likely to ask for a raise 
over the next 12 months, 42% are likely to ask for more work flexibility (e.g., different 
hours, ability to work from home/remotely more often, etc.), 30% are likely to quit a job, 
and 26% are likely to relocate for a job. 
 

95% of Gen Z and 84% of millennial workers (including 91% of younger millennials, 
ages 27-33) are likely to do at least one of these things, compared to 71% of Gen X 

https://www.bankrate.com/personal-finance/job-seekers-survey-march-2022/
https://www.bankrate.com/personal-finance/job-seekers-survey/


workers and 57% of boomer workers. 
 

 
Gen Z  

(ages 18-
26) 

Millennials 

(ages 27-
42) 

Gen X  
(ages 43-

58) 

Baby 
Boomers 

(ages 59-77) 

Likely to Look for a New 
Job 

78% 61% 47% 28% 

Likely to Ask for a Raise 55% 57% 38% 29% 

Likely to Ask for More Work 
Flexibility 

61% 51% 28% 20% 

Likely to Quit a Job 42% 36% 19% 15% 

Likely to Relocate for a Job 37% 34% 17% 8% 

 
Younger generations in the next 12 months are more likely to ask for a raise at work 
(57% of millennials and 55% of Gen Z) compared to 38% of Gen X and 29% of 
boomers. Gen Z (61%) and millennials (51%) are more likely to ask for more flexibility at 
work compared to 28% of Gen X and 20% of boomers. Gen Z (42%) and millennials 
(36%) are more likely than Gen X (19%) and boomers (15%) to quit a job. And lastly, 
37% of Gen Z workers and 34% of millennials (including 38% of younger millennials) 
are more likely than 17% of Gen X and 8% of boomers to relocate for a job. 
 

Looking Back: Past 12 Months 

 

More than half (51%) of the workforce have taken actionable steps in their careers in 
the last 12 months, including 21% who got a new job, 19% who asked for more work 
flexibility, 18% who asked for a raise at work, 11% who quit a job, and 6% who 
relocated for a job. 
 

“While more than 1 in 5 workers tell us they got a new job in the past year, more than 
half say they are likely to look for new employment in the next 12 months,” said 
Bankrate Senior Economic Analyst Mark Hamrick. “The future trajectory of the 
economy, including whether job losses substantially accelerate as many expect, will 
help dictate how many workers look for a change, or will want to stay put.” 

 

65% of Gen Zers and 61% of millennials (including 71% of younger millennials ages 27-
33) have done at least one of these things compared to 38% of Gen X and 34% of 
boomers, making them the most likely to take action. 
 
 



 
Gen Z  

(ages 18-26) 
Millennials 

(ages 27-42) 
Gen X  

(ages 43-58) 
Baby 

Boomers 
(ages 59-77) 

Got a New Job 34% 20% 17% 12% 

Asked for More Work 
Flexibility 

23% 26% 13% 9% 

Asked for a Raise 17% 23% 15% 15% 

Quit a Job 17% 13% 7% 3% 

Relocated for a Job 8% 9% 2% 1% 

 
Important Employment Factors Moving Forward 

 

Considering both high inflation and economic uncertainty, workers are split between 
prioritizing higher pay (30%) and work/life balance (30% - including flexible working 
hours: 13%, the ability to work from home/remotely: 12%, and more time off/vacation 
time: 5%) in thinking about their employment moving forward. Nearly a quarter (24%) 
indicated happiness at work (including 9% who said less stressful work environment, 
9% said more fulfillment and/or more rewarding work, 4% said employer’s values similar 
to their own, and 3% said better and/or more inclusive work culture) as an important 
factor in their employment moving forward. An additional 10% consider job security to 
be the most important employment factor. 
 

Hamrick says, “One of the lasting impacts on workers and those looking for work is the 
desire for workplace flexibility.  But in this environment of high and sustained inflation, 
workers are also prioritizing higher pay. While more than half of those in the workforce 
plan to look for a new job in the next year, many will also be pressing their employers 
for higher pay. If the significant share of workers indicating they plan to ask for higher 
pay are successful, they should also prioritize emergency savings during these 
uncertain times. One way to maximize return on those hoped-for higher earnings is to 
automate savings through direct deposit using a high yield savings account.” 
 

Job Security 

 

Out of all U.S. adults who are currently employed, a third (33%) are worried about their 
job security, which is down from 39% last February. Millennials are more likely to be 
worried (42%) about their job security, followed by Gen Z (36%), Gen X (29%) and 
boomers (16%). Additionally, 41% of lower earners are worried about job security 
compared to 30-32% of higher income brackets, and 40% of Northeasterners and 36% 
of Westerners are worried compared to 32% of Southerners and 25% of 
Midwesterners.  
 

Methodology:  



 

Bankrate commissioned YouGov Plc to conduct the survey. All figures, unless otherwise 
stated, are from YouGov Plc. Total sample size was 2,417 adults, among whom 1,524 
were either employed or looking for work. Fieldwork was undertaken on March 8-10, 
2023. The survey was carried out online and meets rigorous quality standards. It 
employed a nonprobability-based sample using both quotas upfront during collection 
and then a weighting scheme on the back end designed and proven to provide 
nationally representative results.  
 

About Bankrate:  
 

Bankrate has guided savers and spenders through the next steps of their financial 
journeys since 1976. Whether it's rates or information on mortgages, investing, credit 
cards, personal loans, insurance, taxes or retirement, the company offers various free 
resources to help consumers reach their goals. From product comparison tools to 
award-winning editorial content, Bankrate provides objective information and actionable 
next steps. Bankrate also aggregates rate information from over 4,800 institutions on 
more than 300 financial products, with coverage in more than 600 local markets. It’s 
why over 100 million people put their trust in Bankrate every year.  
 

For More Information:  
 

Abby Yarber 
Public Relations Specialist 
abby.yarber@bankrate.com   
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